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Preamble of Feedback System 

Institute has a well established feedback mechanism for collecting and analysing various feedbacks 

based on different parameters, from its stakeholders. It aims at understanding stakeholders’ 

perceptions, expectations and views about what has contributed to their development.  

Receiving inputs from the stakeholders about academics, graduate attributes, infrastructural facilities 

etc. plays a major role in higher education. It is incorporated through a well defined feedback system. 

  Institute identifies Students, Teachers, Employers, Alumni, Parents as its stakeholders. 

Following feedbacks are sought from students 

1. Mid-Term feedback  

a. Parameters - Course delivery and Instruction methodologies 

b. Frequency - Once in a semester: In  the mid of the semester 

2. Course Exit Survey 

a. Parameters - Course outcome. 

b. Frequency - Once in a semester: At the end of the semester 

3. End Term Feedback 

a. Parameters - Course delivery and Instruction methodologies. 

b. Frequency - Once in a semester: At the end of the semester 

4. Feedback on facilities 

a. Parameters – Campus facilities. 

b. Frequency - Once in a year 

5. Graduate/Program Exit Survey 

a. Parameters – Graduate attributes. 

b. Frequency - Once in final year. At the end of the semester 

6. Student Satisfaction Survey 

a. Parameters - Teaching Learning process 

b. Frequency - Once in a year 

Stakeholder - Teacher 

1. Peer Feedback 

a. Parameters - Assessment of teaching parameters of faculty by their peer team. 

b. Frequency - Once in a semester: In the mid of the semester 

Stakeholder - Alumni 

1. Alumni Feedback 

a. Parameters - Teaching learning Facilities provided by the program and suggestions for 

improvement. 

b. Frequency - Once in a year: At the time Alumni meet 

Stakeholder - Employer 



1. Employer Feedback 

a. Parameters - Competencies of alumni working with the employer 

b. Frequency - Once the student alumni starts working with the employer 

Stakeholder - Parent 

1. Parent Feedback 

a. Parameters - Teaching learning Facilities provided by the program and suggestions for 

improvement. 

b. Frequency - Twice in a year. At the time Parent teacher meet. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Student Feedback 



 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 



 
 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 



 

Employer Feedback 
 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 



 

 

 

Alumni Feedback 
 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

Alumni Feedback 



 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

Feedback Observations 

Summary of Student Feedback  



 

Sr. No Feedback 

Type 

Frequency Percentage of 

Students 

Participated 

(approx.) 

Feedback 

Assessment 

Committee 

Observations 

1. 
Mid-term 

Feedback 

Once in a 

semester 

80% Head of the 

Department and 

Academic 

Coordinators 

·     Suggestion to enhance some 

key aspects of Teaching-

Learning such as: Effective ICT 

Tools, Student interaction,  etc. is 

conveyed through HOD. 

2.        End – term 

Feedback 

Once in a 

semester 

 75%  Head of the 

Department and 

Academic 

Coordinators 

·       Various teaching 

methodologies adopted by 

teacher. 

·       Clarity of objectives and 

outcomes of the courses 

explained by teacher 

·       Relevance of course and 

topics taught with the Industry 

and employability 

3.        Course Exit 

Survey 

Once in 

Semester 

85% Course In 

charge 

·       More efforts on course 

contents using video lectures 

 

 

 

 

 

 

 

Summary of Teacher Feedback 

 



Sr. No Feedback 

Type 

Frequency Feedback Assessment 

Committee 

Observations 

1. Peer 

Feedback 

Once in a 

semester 

Department peer team Effective use of ICT tools for enhanced 

teaching- learning and it is conveyed 

through HOD. 

 

Summary of Employer Feedback 

 

Sr. No Feedback 

Type 

Frequency Feedback 

Assessment 

Committee 

Observations 

1 Employer Random T & P Co-

coordinator 

Activities to improve the aspects like 

communication skills, manage relationship, 

ability to work in group and developing 

leadership skills to maintain balance between 

theory and real time work culture.  

 

 

 

 

 

 

 

 

 

 

 

 

Summary of Alumni Feedback 

 



Sr. No Feedback 

Type 

Frequency Feedback 

Assessment 

Committee 

Observations 

1 Alumni Once in a year Department Alumni 

Co-coordinator 

·         Alumni have rated high to the facilities, 

learning environment, infrastructure and 

initiatives taken by the Institute towards all 

round growth of the students. 

·         Alumni have given moderate feedback 

ethical values and activities related to impart 

professional ethics in AY 2020-21, which 

got reflected in attainment of PO. The 

Institute will surely take remedial action in 

this regard. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Action taken report of the institute on it as stated in the minutes of the Board of Management 

 



 

 

 

 

 

 

 

 

 

 



 


