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Vision 

 
To create a collaborative academic environment to foster  

professional excellence and ethical values . 

 

Mission 

 To develop outstanding engineers and professionals with 

high ethical standards capable of creating and managing 

global enterprises 

 To foster innovation and research by providing a   stim-

ulating learning environment 

 To ensure equitable development of students of all ability 

levels and backgrounds 

 To be responsive to changes in technology, socio-economic 

and environmental conditions 

 To foster and maintain mutually beneficial partnerships 

with alumni and industry 

 

MBA Department 
 

Vision 
 

To create an environment of excellence in management    

education to develop ethical professionals through inclusive 

growth. 

 
Mission 

 

 To train future global business leaders with management 

and entrepreneurial skills 

 To foster continuous learning through research 

 To engage in ethical, sustainable and inclusive practices 

in all activities. 

 To maintain symbiotic association with corporate,    

professional bodies and other stakeholders 

Food for Thought 

Professional ethics encompass the personal, and corporate   

standards of behaviour expected by professionals. Professionals 

and those working in acknowledged professions exercise     

specialist knowledge and skill. How the use of this knowledge 

should be governed when providing a service to the public can 

be considered a moral issue and is termed professional ethics. 

Professional ethics are as important as personal ethics. Many 

big well known companies have suffered many destructive ef-

fects because the management of the company may have lacked 

professional ethics. In order to have a successful business, it is 

important to run a business ethically. However, the term 

"business ethics”, when correctly interpreted, means standards 

of behavior of every individual in a business, and not necessari-

ly only standards of the business, as a whole. Thus, a business 

or a society that lacks ethical principles is bound to fail sooner 

or later. The main components of professional ethics are respect 

and honesty. Since all the workers are a part of the company, 

they are expected to represent it ethically. This is why, for the 

most part, business people usually speak of "we" or "us" ra-

ther than the more personal "I". Professional ethics are also 

usually known as ethical business practices.   
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Students and their views on Professional Ethics 

“Like morals, professional ethics is not      
something that can be taught through textbooks. 
The basic definitions and what it means can be 
explained but professional ethics is something 
you learn on the job. It is that innate sense of 
right and wrong that you develop while working 
and when faced with situations. It is that ability 
to stand by what you believe and not faultier.   
Regardless of what you might think, no one will 
reach professional heights by being unethical. 
Only when you do the right thing and follow the 
right path will you be satisfied with your  
achievement.” 

- Dipti Menon 

Professional ethics is something an      
individual needs to develop before starting 
up a job. The way an individual behaves 
in an organization is different than how a 
person would behave with his or her 
friends. Thus professional ethic plays an 
important role in an individual’s        
professional life. 

 - Prashanti Bijapur 

The value of ethics provides an         
understanding of human behaviour and 
decision making which also depends upon 
what role moral principles play in society. 
Each and every person has to be aware 
how their actions affect the people directly 
and indirectly. Personal and professional 
ethics influence each other and provide an 
indication of individual character. 
 
Our actions and decisions in any situa-
tion define how society views us. We must 
be mindful about how others view us, our 
decisions and our actions. Negative   
ethical decisions are noticed more      
frequently and provide a basis for judg-
ment rather than positive ethical       
decisions. Each individual has a distinct 
responsibility to make the right and mor-
al choice each time an ethical     situation 
arises. 

- Bhumik Patel 

“Professional ethics govern how a professional 
deals with others, inside and outside the       
profession.” 

- Abhishek Prabhakar 

“The best investment you can make is in     
yourself. Professional ethics teach us to invest in  
ourselves that further work for the betterment of 
the society.” 

- Sagarika Bibikar 

In the fast growing market, amidst the 
competition, one should understand      
professional ethics so as to differentiate the 
paths that lead to positive and negative 
consequences. Factors like integrity,     
honesty, respect, compassion, discipline and 
empathy form the basis of one’s ethics in 
and outside an organisation. Governing 
these codes of ethics is our duty on an   
individual level. ‘You’ are the change you 
want to see. 

- Aishwaryaa Satam 

Management Communiqué 

PES’s Modern college of engineering 

MBA DEPARTMENT 



“Who you are tomorrow begins with what you do today.” - Tim Fargo  “The function of leadership is to produce more leaders, not more followers.” - Ralph Nader  

The induction program for MBA-1 was conducted by Mr. Jayant 
Oke, Mr. Ketan Gandhi, Mr Sunil Patil and Mr. Gaurav 
Amedkar. The students were introduced to the MBA syllabus and 
the following were the highlights of  the event:  
 
 Mr.Jayant Oke inaugurated the MBA Induction Program. 

He presented an inspirational video and discussed the im-
portance of  clear goal setting.  

 
 Mr. Ketan Gandhi conducted a session on Case study method 

and its applications in which he highlighted the correlation of  
theory and practical knowledge. He also discussed live case 
study and explained the methodology to solve and analyze the 
case. 

 
 The session conducted by Mr. Sunil Patil was very motivating 

and interactive. He asked the students to perform various ac-
tivities on Personality development, etiquettes and Stress Man-
agement. He also gave tips on do’s and don’ts for personality 
development.  

 
 Mr. Gaurav Ambedkar has delivered a session on corporate 

culture and etiquettes. 

Induction 

Alumni Session on Entrepreneurship 

The session was initiated with discussion on               
entrepreneurship as a sound platform for career for MBA 
students. Mr. Ajay Agarwal who is the proprietor of  
Karhans creations and alumni of  batch 2012-14 shared 
his experience on how to manage the business and face the 
operating challenges. 
 
He shared his thoughts on career planning and choosing 
specialization during the post graduation. Some students 
also discussed about current business environment and job 
market. Mr. Harshal Ingle shared his thoughts on career 
planning and requirement from corporate. 

Student Achievements 

Certifications 
 NPTEL 

Kiran Shinde 

 

IFRS 
Dnyanada Gade 

 

Invest India- Startup India 

Learning Program 
Tejashree Tantak  

Kanaiya Kabra 

Nikita Ghadge 

Sangram Jadhav 

Swapnil Temgire 

Kiran Shinde 

Akshata Zadane 

Dhanashree Hingde 

Komal Kamble 

Shivani Sonawane 

Sandeep Bhalerao 

Roshni Prasad 

Pandurang Kasbe 

Kundlik Kasbe 

Pratidnya Mahadik 

Harshala Bhoi 

Abhishek Prabhakar 
2nd Prize - Vedant Rubik's Cube (BJ 
Medical College). 
All India Rank 18 Rubik’s Cube 
International. 

Suresh BK  

Winner - Cultural Dance 
Competition (SPPU) 

Sagarika Bibikar won the 
inter-collegiate project competition 
at Matrix School of Management 
Studies 

Pritam Tajane 

Runner-up - Elocution 

Competition 

Some of our Alumni Entrepreneurs 

Mr. Jaydeep Patwardhan (MBA 2007-09) - Garment Business 

Mr. Tanmay Rao (MBA 2010-12) - Procezio Systems, Pune. 

Mr. Bhor Nilesh  (MBA 2011-13) - Bhor Engineering  Works 

Mr. Ashok Prajapati (MBA 2012-14) - Proprietor Black Salz  

Mr. Shashak Warhekar (MBA 2012-14) - Land Scarping Business 

Mr. Siddharth Kulkarni (MBA 2012-14) - Greenacre Farms, 

Ms. Poonam Deshmukh (MBA 2013-15) - Poonam’s Collection 

Mr. Viraj Gaikwad (MBA 2014-16) - Imports Distributor 

Students in News 

Abhishek Prabhakar 
Comicon India 

Aishwaryaa Satam 
Sakaal Times 



“The best way to predict the future is to create it.”- Peter Drucker 

Bottom of Entrepreneurship Pyramid 

A video presentation competition “Bottom of  Entrepreneurship 
Pyramid” was organized to instill a spirit of  entrepreneurship 
among the student.  
This activity was conducted to provide the students an opportunity to 
know about the competencies, skills and attitude required to become 
an   entrepreneur. Students groups interviewed first generation entre-
preneur and presented their learning in the form of  group presenta-
tion and film clipping. The experts judged the event and shared their 
own experiences as an entrepreneur.  

Need of Information Security in an 

Organisation 

Information security is a practice of  protecting both 

physical and digital information from destruction or   

unauthorized access. The concept and importance of   

Information Security in an organization was ex-

plained to the students by a  seminar conducted by 

Mr. Nikhil Marathe. 

A Professional Code of Ethics 

serves the following functions 

Professionalism is the conduct, aims or qualities that 
characterize or mark a profession or professional per-
son; it implies quality of  workmanship or service.  
Every organization knows that a professional reputa-
tion is the difference between success and failure and 
they seek to keep their most professional staff. Profes-
sionalism is all about success and influence; having a 
reputation for excellence and being thought of  as  
someone who exhibits professionalism under any      
circumstances can open doors for you either in the   
workplace or in your personal ambition.  

Students  

interviewed  

Entrepreneurs 

Students  

Presented 

Videos 

”Genius is 1 percent inspiration, and 99 percent perspiration.” - Thomas Edison  

9 golden rules to applied professionals ethics 

1. Always strive for excellence; this is the first rule to achieving 
greatness in whatever endeavor you undertake this is the quali-
ty that makes you and your work stand-out. Excellence is a 
quality of service which is unusually good and so surpasses or-
dinary standards, it should be made a habit for it to make a 
good impression on your bosses and colleagues.  

2. Be trustworthy; in today’s society trust is an issue and any 
employee who exhibits trustworthiness is on a fast track to 
professionalism. Trustworthiness is about fulfilling an assigned 
task and as an extension- not letting down expectations, it is 
been dependable, and reliable when called upon to deliver a 
service. In order to earn the trust of your bosses and colleagues, 
worth and integrity must be proven over time. 
Be accountable; to be accountable is to stand tall and be count-
ed for what actions you have undertaken, this is the blamewor-
thiness and responsibility for your actions and its consequences- 
good or bad.  

8. Be courteous and respectful; courteousness is being friendly, 
polite and well mannered with a gracious consideration towards 
others. It makes social interactions in the workplace run 
smoothly, avoid conflicts and earn respect. Respect is a positive 
feeling of esteem or deference for a person or organization; it is 
built over time and can be lost with one stupid or inconsiderate 
action. Continued courteous interactions are required to main-
tain or increase the original respect gained.  

6. Be honest, open and transparent; honesty is a facet of moral 
character that connotes positive and virtuous attributes such as 
truthfulness, straightforwardness of conduct, loyalty, fairness, 
sincerity, openness in communication and generally operating in 
a way for others to see what actions are being performed. This 
is a virtue highly prized by employers and colleagues, for it 
builds trust and increases your personal value to all.  

5. Be competent and improve continually; competence is the 
ability of an individual to do a job properly, it is a combina-
tion of knowledge, skills and behavior used to improve perfor-
mance. Competency grows through experience and to the ex-
tent one is willing to learn and adapt. Continuous self devel-
opment is a pre-requisite in offering professional service at all 
times.  

3. Always be ethical; ethical behavior is acting within certain 
moral codes in accordance with the generally accepted code of 
conduct or rules. It is always safe for an employee to “play by 
the rules”. This is always the best policy and in instances the 
rule book is inadequate, acting with a clear moral conscience 
is the right way to go. This may cause friction in some organi-
zations but ethical organizations will always stand by the 
right moral decisions and actions of their employees.  

4. Always be honourable and act with integrity; honorable 
action is behaving in a way that portrays “nobility of soul, 
magnanimity, and a scorn of meanness” which is derived from 
virtuous conduct and personal integrity. This is a concept of 
“wholeness or completeness” of character in line with certain 
values, believes, and principles with consistency in action and 
outcome.  

7. Be respectful of confidentiality; confidentiality is respecting 
the set of rules or promise that restricts you from further and 
unauthorized dissemination of information. Over the course of 
your career, information will be passed on to you in confidence 
– either from the organization or from colleagues- and it is 
important to be true to such confidences. You gain trust and 
respect of those confiding in you and increase your influence 
within the organization.  

9. Set good examples; applying the foregoing rules helps you 
improve your professionalism within your organization but it 
is not complete until you impact knowledge on those around 
and below you. You must show and lead by good example. 
Being a professional is about living an exemplary live within 
and without the organization. 



. “Innovation is the specific instrument of entrepreneurship; the act that endows resources with a new capacity to 

create wealth.”  -  Peter F. Drucker 

“The opportunities that everyone cannot see are the real opportunities.” -  Jack Ma  

Departmental Activities 
Discover - Management in Bollywood 

Management in bollywood was a fun learning activity in 

which students were asked to present a movie clip and 

relate it to various concepts of  management. This was a 

unique way of  linking movies to concepts of            

management. The students thoroughly enjoyed this      

activity and they learned more about management from 

the journey of  Indian cinema. Guest Lecture on “Role of the    Modern 

Youth in Nation Building” by “Value 

Building”  

A guest lecture was conducted by Mr. Vishwas R. Lapal-

kar, Life member and Maharashtra and Goa state coordi-

nator of  Vivekananda Kendra Kanya Kumari,  created 

awareness amongst students regarding Value education. The 

purpose of  the lecture was to supplement students with ba-

sics of  value education. Students came to know that values 

can be reflected through one's character. It means the person 

having honest, pure, active and selfless character always feels 

peace of  mind. Students have understood the role of  values, 

and the need to inculcate values for nation building. 

Pic-Speak 

Ethics are concerned 

with how moral a    

person should behave. 

Ethical values are     

beliefs concerning what 

is morally right and 

proper as opposed to 

what is simply correct 

and effective. 

https://www.goodreads.com/author/show/12008.Peter_F_Drucker


“Leadership is about inspiring people to do things they never thought they could.” - Steve Jobs 

Certification 
Payroll Management 
The training was conducted for the topic Payroll      
Management for students of  Human resource         
management. 
Session for training and certification covered 

 Introduction to Indian Payroll 
 Employee Provident Fund 
 Payment of  Gratuity Act 1972 
 Income Tax Calculation etc. Digital Marketing 

The training was conducted on Digital Marketing for 
MBA second year students The session helped students to 
get learn Digital Marketing process. The certification 
training sessions included: 

 End-to-end digital marketing 
 Search Engine Optimization 
 Search Engine Marketing 
 Social Media Marketing 
 Google PPC 
 E-mail marketing 
 Web Analytics  

Human Resource Information System 

The training was conducted for the topic Human Resource 
Information System for students of  Human resource    
management. The session helped students how HR activi-
ties are processed to occur electronically. Session for training 
and certification covered application of  HRIS such as 

 HR Planning 
 Succession Planning 
 Workforce Planning 
 Salary survey and salary planning 
 Benefits management  

“Outstanding leaders go out of their way to boost the self-esteem of their personnel. If people believe in 

themselves, it ‘s amazing what they can accomplish.” - Sam Walton 

Pic-Speak 



“A little progress each day adds up to big results.” “The elevator to success is out of order. You’ll have to use the stairs.. One step at a time” 

Always seek knowledge 

The first ever edition of  the lecture series Wisdom Tree- The learning Platform has been conceived with 
the core theme of  always seek knowledge. 
The department’s purpose in this endeavor is to provide a platform for exchange of  ideas, inspiration 
and learning that make a positive difference to individuals by helping them   enhance their management 
capabilities and to help raise the bar of  excellence to realize the leadership potential of  the student 
body. 
Our logo, The Wisdom tree or the bodhi tree was symbolic of  "awake-ness" long before Prince Siddar-
tha Gautama entered the opening of  enlightenment beneath its leaves in 528 B.C.  
Indeed, the name bodhi means "awakening."What else does it symbolize? Green, like the leaves on the 
branches, symbolizes natureand life. It also represents balance, learning, growth and harmony. The tree 
represents the strength, stability and structure of  the trunk, standing firm and withstanding the great-
est of  challenges. 
All of  this is feasible in our lives only when nurturing through knowledge happens. We are living in a 
dynamically changing world which is a knowledge economy. According to the World Bank, knowledge 
economies are defined by four pillars namely institutional structures that provide incentives for entrepre-
neurship and the use of  knowledge, skilled labor availability and good education systems, ICT infra-
structure and access, and, finally, a    vibrant innovation landscape that includes academia, the private 
sector and civil society. 
In this series, we aim to host eminent personalities from diverse fields who have expertise and experience 
of  their respective areas and thus hope to bridge the knowledge gap and give a common platform where 
exchange of  insights is facilitated to strengthen the four pillars.  

Demonetization and its Impact on Indian Economy  

The objectives of  the proposal laid down by           
ArthaKranti :  
The ArthaKranti proposal is a well-researched      
scientific approach designed to completely transform the 
current Indian socio-economic scenario. This approach 
will enable 'Principled, Prosperous and Peaceful living' 
for all citizens of  our country. Students obtained 
knowledge about the ArthaKranti proposal in detail 
along with the benefits of  the proposal to the economy 
and society. Students also got acquainted with the   
Demonetization policy which was implemented in   
November 2016.  

Corporate Social Responsibility 

Students got familiarized with the CSR Activity at 
Forbes Marshall as briefed by Ms. Preeti Kibe.  
Students also understood the CSR Project          
implementation and the significance of  the same for 
the Organization. 

Mumbai Dabbawala and Management 

It is this very simplicity and the zeal to work hard that has made the Mumbai’s Dabbawala, one 
of  the most efficient service providers across the world. It does not just stop there. Top notch uni-
versities like Harvard and leading companies like  Microsoft, Accenture and SAP have invited 
the members of  this association and done detailed case studies on their functionality and business 
models. Entrepreneur Lessons has etched out some of  the most important teachings that the 
Dabbawalas can provide to lead a startup to success. These are the management lessons students 
learnt from the Dabbawalas: 
 Effective hierarchy 
 The Cypher 
 Co-ordination and support 
 Time Management 
 Referrals 


